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Preface 
 

The present study was undertaken by the author as a researcher at 

the Department of commerce, Burdwan university during 1969-72 for the 

D. Phil degree in Commerce,  

 

The main object of the study is to inquire into the meaning and 

concept of labour welfare in the developing economy of India which is a 

welfare state. The specific exploration has been made to identify the 

behavioural concept of labour welfare, the significance of state’s role in 

welfare and its manifestation since 1947. It is to be noted that the present 

study is not an account of welfare work in India as a part of Indian 

economics. While carrying on the investigation main emphasis has been 

laid on conceptual aspects of labour investigation main emphasis has been 

laid on conceptual aspects of labor welfare as conjoint of economic 

welfare and social welfare, notwithstanding conceptual emphasis empirical 

evidence of the study has been incorporated in two important case studies 

which constitute the basic parameter of the subject matter. The case 

studies are based on the data collected from field survey by the author. 

 

Stemming from the main stalk of thought an attempt has also been 

made to test the basic hypothesis that the concept of labour welfare is 

largely the manifestation of social welfare function; in the context of the 

prevailing pattern of trade unionism in the country. The dissertation has 

been   postulated to ascertain the extent of conceptual relationship between 

welfare, productivity and motivation from the viewpoint of personnel 

management. This is likely to reveal the contemporary thinking on 

managerial aspects of labour welfare, which is, by far, the greatest stake 

for managements.  

 

The present inquiry has been designed not only to analyses the 

conceptual implications of labour welfare but also to reveal the attitude 

and the perception of workers vis-a-vis welfare as experienced by them at 

plant level. As already noted, this micro level assessment of welfare has 

been instituted by case studies, besides the workers and other employees, a 

few well-known. 

 

Business executives. Labour experts and government officials have 

been inter viewed by the author to assess the managements attitude and 

their evaluation of labour welfare in the country. For this purpose, the 
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author has visited important industrial centers in order to obtain the 

relevant information from different cross sections of the managerial 

groups.  

 

In the ultimate analysis, the future prospect of labour welfare and 

some policy conclusions thereof have finally wemerged in the last chapter. 

These are likely to establish important social implications of welfare both 

as a concept and precept in the perspective of future process of 

industrialization in India.  

 

A select bibliography has been incorporated at the end which will 

indicate the contemporary literature on the subject which has moulded the 

author’s thought pattern both directly and indirectly while carrying on the 

research work at the Burdwan University. 

 

The author is deeply greatefull to Dr. D.S Ganguly, Professor and 

the Head of the Department of commerce, Burdwan University for his 

encouragement and active interest in the research work. The author is also 

greatly indebted to Dr. R.N Banjerjee, Who has most Assiduously 

supervised the work at every stage without which the thesis could not be 

completed within so short a period. Sincere thanks are also due to 

numerous other specialists in the subject, different authorities of important 

libraries both Indian and foreign, and finally to these employees of two 

important mills who have extended their most ungrudging cooperation and 

help for the completion of the thesis in all important respects. 

 

May 1, 1973.         

I.P Poddar 

Department of Commerce 

The University of  Burdwan. 
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Forward 
 

Our beloved father, Dr. I P Poddar was born into a Marwari 

Business Family at a time when paramount importance was given to 

business instead of studies. Success was then measured in our community 

by the yardstick of one’s material possessions instead of intellectual and 

educational achievements. Coming from this background, he took the 

challenge to pursue academic research by the side of his routine business 

activities with equal vigour. His subject of research was social welfare in 

the Indian Economy within Industry itself to which he belonged at that 

point of time. 

 

He served as a distinguished member of Development Council in 

Department of Textiles, Government of India along with being Member of 

the Central Board of Trustees, Employees Provident Fund and 

Government of India for more than ten years. Being an ardent supporter of 

labour welfare he believed in the theory of Socialistic pattern of egalitarian 

society to which our country also belonged. He was associated with and 

served on leading industry/associations such as All India Manufacturer 

Organization (AIMO), The Synthetic & Art Silk Mills’ Research 

Association (Sasmira), Federation of Indian Art Silk Weaving Industry 

(FIASWI), Silk and Art Silk Mill Owners’ Association (SASMA), Indian 

Chamber of Commerce (ICC) etc. where he was fondly called Doctor 

Saheb. 

 

The thesis ‘Labour Welfare in a Developing Economy’ was a 

revelation on the condition of labour welfare at the time and provided 

much insight and a roadmap for undertaking further development 

programmes by various stakeholders of society. He aspired to co-create an 

Industry that was built on humanitarian values while providing for welfare 

and inclusive development of society. We hope that his research will be 

thought provoking and help us understand the long way that Labour 

Welfare has moved from in the last 4-5 decades. We thank all the 

concerned persons who lend support & guidance to our father in his this 

endeavour. Thanks are also due to his family including my mother Shanta 

Devi Poddar, my sister Savita Almal & my younger brother Pradip Poddar 

for associating with him in compilation and clerical works of his research 

papers during those yester day’s of which we all have fond memories. 

 

Rajiiv IP Poddar  
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